Workers Compensation and Injury Management Act 2023
Schedule 1 – Approved Permanent Impairment Assessor (APIA)
Approval Conditions

1. Statutory requirements
1.1. The APIA must comply with conditions prescribed now and in the future by the Workers Compensation and Injury Management Act 2023 (the Act) and the Workers Compensation and Injury Management Regulations 2024 (the Regulations).
2. Registration status
2.1. The APIA must be registered as a medical practitioner with no current notations, conditions or reprimands for disciplinary purposes recorded against their registration for medical practice.
3. Ministerial fee order
3.1. The APIA must comply with the Workers Compensation (Approved Permanent Impairment Assessor) Fees Order approved by the Minister in accordance with section 195 of the Act.
4. Production of reports on results of assessment
4.1. The APIA must complete impairment assessments in accordance with the WorkCover WA Guidelines for the Evaluation of Permanent Impairment.
4.2. The APIA must ensure assessments are arranged and conducted in a timely manner following a request for assessment.
4.3. The APIA must ensure reports are accurate and contain clear reasons for decisions and are in the form approved by WorkCover WA.
4.4. The APIA must ensure assessments, reports and certificates reflect the absence of actual bias and any apprehension of bias.
4.5. The APIA must provide reports to workers and employers within a reasonable timeframe following a request for assessment. If the APIA is unable to meet the timeframe, reasons are to be given and documents provided as soon as practicable.
4.6. The APIA must ensure errors in impairment assessment reports or certificates are kept to a minimum and are rectified in a timely manner.
5. Compliance audits and investigations
5.1. The APIA must participate in any audits and investigations as required by WorkCover WA to ensure compliance with legislative and regulatory requirements in accordance with section 198 of the Act.
6. Conduct and character
6.1. The APIA must act in an ethical, professional and considerate manner when examining injured persons.
6.2. The APIA must comply with all applicable professional standards and codes of conduct.
6.3. The APIA must declare real, perceived or potential conflicts of interest as soon as practicable.
6.4. The APIA must notify WorkCover WA if found guilty or convicted of a criminal offence involving dishonesty, misconduct with regard to patients or an imprisonment sentence.
7. Interactions with WorkCover WA
7.1. The APIA must keep all contact details up to date and notify WorkCover WA of any changes in a timely manner.
7.2. The APIA must notify WorkCover WA of any change in status of registration, disciplinary action taken against the APIA, and any changes in engagement in clinical practice.
7.3. The APIA must abide by any requirements published by WorkCover WA.
7.4. The APIA must participate in training with respect to impairment assessment from time to time as required by WorkCover WA.
7.5. The APIA must respond to WorkCover WA in a timely manner with respect to all matters.
